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THE ILLINOIS ENGINEER—THIS MONTH 
Engineering—Profession or Union 


Professor Joe E. Butler of the Rolla School of Mines, 
Rolla, Missouri, has recently edited and published in 
mimeograph form a particularly fine collection of 


4 . . . . . . 
material discussing the issues which exist between the 


N.S.P.E. and the E.S.A. (Engineers and Scientists of 
America). 

E.S.A., which limits its membership to non-supervisory 
engineering and scientific employees, is constituted to 
act as a barguning group with management on questions 
imvolving engineering employee welfare. In other words, 
it proposes to function primarily as a union. 

The N.S.P.E. which limits its membership to registered 
professional engineers has proposed to improve the eco- 
nonuc and social welfare of the engineer by enhancing 
his importance in the eyes of the public. Furthermore, 
the N.S.P.E. through established policy has declared 
that, “‘It is definitely unprofessional for a professional 
engineer, professionally employed, voluntarily to join a 
heterogeneous labor wnon, dominated by, or obligated 
to, non-professional groups.’’ 

And so the issue between the N.S.P.E. and E.WS.A. 1s 
drawn. 

In his compilation, Professor Butler has reproduced 
a letter dated February 26, 1958 and written by T. S. 
Thompson, Member of N.S.P.E. Employment Practices 
Committee to A. J. Ryan, Chairman of that committee. 
The following statements are taken from that letter 
which discusses the problem presented to the N.S.P.E. 
by E.S.A. 

(1) ‘‘N.S.P.E. as constituted could not have stopped E.S.A. on 
a competition basis anymore than E.J.C. (Engineers’ Joint Coun- 
cil) could have stopped the organization and growth of N.S.P.E. 
Both were organized and have grown because they serve the wn- 
filled needs of large groups of Engineers. 

(2) ‘The best way to pull the rug from under E.S.A. is to 
remove the cause and need for collective bargaining among engi- 
neers and one of the ways to do it is to get supervisory and 
management engineers to consider employee engineers as fellow 
professionals rather than overhead. 

(3) ‘*The way to prove that a professional point of view is 
more valid than the union point of view is to demonstrate that wt 
provides a greater number of engineers with better meome. 

(4) ‘‘N.S.P.E. should definitely not start a campaign in direct 
opposition to B.S.A. Lo do so would be largely wasted effort for 


we do not have a substitute to offer in competition. Also, it 
would lose us lots of present and potential members.’’ End of 


excerpts. 
(Continued on page 2) 


PRESIDENT’S MESSAGE 


Protessional status and ethical conduct are cherished 
tangibles. The surveillance of the abhorrent situation of 
bemg on dead center without movement and without 
progress gives rise to condemnation. We can do no less 
than condemn those who resist the resolving of the 
‘‘Unity of the Profession.’’ By selfish action, postpone- 
ment of ‘‘Unity’’ is being pursued, even to the trans- 
gression upon those cherished tangibles. By selfish mode, 
the mandate of the grass roots by right-of-vote is denied. 

L.S.P.E. will not admit nor surrender to the whims of. 
folly of projecting the existing multiplicity of Engineer- 
ing Societies without over-all ‘‘Unity of the Profession.’’ 
It is not willing to be carried in whichever direction the 
tide flows. It is working in close liaison with N.S.P.E. 
The single factor in founding the National Society of 
Professional Engineers was on the premise of ‘‘ Unity of 
the Profession.’’ 

Having now built a base to work on, let us progress 
further our professional stature!! If we are left on dead 
center, we will not obtain the success and security of 
the Profession and recognition of the public, which we 
must have. The structure of N.S.P.E. and affiliated 
State Societies was well thought out and their plans are 
being well executed to attract those desirous of ‘‘Unity.”’ 
It is repelling the sense of postponement with full 
thought and momentum. It is attracting recognition of 
the public, industry and of the greater number of 
members of the founder engineering societies. A sound 
policy is being accelerated and not postponed. We are 
dealing realistically to obtain the aims to solidify the 
Profession. 

One further comment is perhaps in order. The human 
tendency to temporize over critical conditions can some- 
times be exaggerated by the use of over-elaborate reason- 
ing, often brought to bear on particular decisions affect- 
ing ‘‘Unity of the Profession.’’ Some might argue that 
there will be a duplication of the work of the technical 
or founder societies. Such is not the case, because: 
Technical Societies are concerned primarily with the 
technological advancement, while the Professional Socie- 
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ties are concerned with the professional, social and 
economie problems common to all engineers. 

It has been proved that the several engineering socie- 
ties working separately are not effective in securing 
recognition. As a matter of faet, during the N.R.A. 
days, the multiple groups representing the various eng!- 
neering societies were ordered to set up a single organi- 
zation, to be heard by the N.R.A.; thus was the founding 
of N.S.P.E. 

The fact remains that the decision is the responsibility, 
ultimately, of each individual Professional Engineer. 
He should cause the fully-organized factual pro-and-con 
material to be placed before each engineer of the various 
societies for full evaluation. Then only can the alterna- 
tives be weighed to take action as the facts dictate. 
I.S.P.E. will welcome the opportunity of supplying such 
factual material. It seeks ‘‘Unity’’ for all branches of 
the Engineering Profession. 

RayMOND G. BricHueER, President, I.8.P.E. 


ROCKFORD HOLDS MEETING ON MANPOWER 

Rockford Chapter recently held a meeting devoted 
to a panel discussion on the Effective Utilization of 
Engineering Manpower. Members of the Panel were 
F. T. Agthe, Consulting Engineer, Allis-Chalmers, Pro- 
fessor Henry Goehring, Placement Director, University 
of Wisconsin, and Mr. E. W. Seeger, Vice President, 
Cutler Hammer, Inc., Vice President, N.S.P.E. 


CHICAGO CHAPTER SEES 
ENGINEER’S EYE VIEW OF NEW ZEALAND 
Prepared by K. AusTIN JEWELL 

At a recent meeting of the Chicage Chapter, Mr. 
Victor Streeter spoke on *‘New Zealand — The Sports- 
men’s Paradise.’’ Doctor Streeter, a Professor at the 
Illinois Institute of Technology, recently spent a year 
in New Zealand on a Fulbright Scholarship during 
which time he taught hydrodynamics at Canterbury 
University College in Christ’s Church, New Zealand. 

New Zealand is principally an agricultural country 


’ 


with sheep being raised throughout the islands. It is 
an extremely easy process raising sheep. They require 
practically no attention and are left alone for as long 
as three and four months at a time. Beef is also raised 
in the country and because of the plentiful supply of 
meats, New Zealanders eat twice as much meat per 
capita as the United States population. Beef costs about 
24e per pound; butter 22c per pound; bread 6¢ per 
pound and milk 8¢ per quart. These are the low priced 
items. Practically everything else is much higher priced 
than in the United States and, as a result, living costs 
are Just as great overall. Since New Zealand is a social- 
ized economy, the cheap items are cheap because they 
are either natural or subsidized by the government. 
Electric power is an inexpensive item in New Zealand 
costing only 1% cent per kilowatt-hour but it is very 
limited in quantity. The low price results from govern- 
ment subsidy. 
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Engineers are very low paid because all work for the 
government. The lack of competition, due to the social- 
istic setup, is evident in everything and it works to the 
detriment of the country. The products are not good 
because there is no competitive sphere to improve them 
and no incentive. The people come to work late, have 
tea, go to lunch, have tea again, then go home. Pro- 
ductivity per person is extremely low. Cars are scarce 
and infrequently used so they last many years and you 
see a great many antique models on the roads. 


HAROLD SOMMERSCHIELD, MEMBER CHICAGO 
CHAPTER, JOINS HAUSMAN STEEL COMPANY 

Harold F. Sommerschield has been appointed as As- 
sistant to Mr. R. I. Jervis, Manager of the Capitol Steel 
Division of the Hausman Steel Company of Toledo. 
Mr. Sommerschield will have his headquarters in Lan- 
sing, Michigan. 


H. F. SOMMERSCHIELD 

Mr. Sommerschield started his engineering career with 
Sargent and Lundy in Chicago, Illinois, after which he 
was associated with the Harza Engineering Company 
for 15 years. He was later Structural Representative 
for the Portland Cement Association for several years 
during which time he served as lecturer for the Quality 
Concrete Program of the Association. Prior to his leay- 
ing Chicago he was Chief Engineer for the Abell-Howe 
Company, Chicago, Contractor. 


THE ILLINOIS ENGINEER—THIS MONTH 


(Continued from page 1) 

These are significant statements made by a pr ofes- 
sionally minded member of the N.S.P.E. Will the future 
see a line drawn between an N.S.P.E., primarily em- 
ployer in membership and an E.S.A., whose membership 
is made up of engineering employees or will a united 
profession be able to iron out the differences in one 
overall organization? Those. of us who hold that engi- 
neering 1s a profession hope for a positive answer to 
the second of these questions. 

E.S.A. claims a membership of 30,000. The N.S.P.E. 
has about the same number. 


W. A. Ottver, Editor 


Report of National Directors 


Annual Meeting of the National Society of 
Professional Engineers 


Held at Daytona Beach, Florida 


June 18 to June 20, 1953 


GEORGE DeMENT 


A most successful and meaningful meeting of the 
National Society of Professional Engineers was held in 
Daytona Beach, Florida, June 18 to June 20, 1953. 
Significantly, all States that are represented in the 
National Society of Professional Engineers had at least 
one Director present. Also, all the National Officers 
except one were present at this meeting. This is the 
finest attendance record for many, many years. 

It was reported that membership as of May 31, 1953 
was 30,488, a gain of nearly 3,000 over the previous year. 

The enthusiasm at the meeting and the membership 
report were indications of a growing and aggressive 
organization. 

Chairman Clarence Shoch of the Legislative Commit- 
tee reported on activities before the 83rd Congress with 
relation to Professional Engineers. His Committee has 
appeared before various Committees of the Congress in 
support of the present professional provisions of the 
Taft-Hartley Law. There has been an attempt to amend 
the law so that these provisions will be eliminated. Mr. 
Shoch appeared before a Committee studying the Taft- 
Hartley Law and supported the ‘‘freedom of associa- 
tion’’ principle that now exists in the law. 

The Legislative Committee has been actively associated 
with other phases of legislation, such as Salary Stabili- 
zation, Social Security, Salaries of federally-employed 
engineers, retirement income, Armed Forces Reserves 
and Manpower, Officer Personnel Act and Air Force 
Organization Act, development of natural resources by 
private enterprise, advance planning of public works, 
federal aid to engineering education, finality clauses in 
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government contracts, tax deduction for educational 
expenses and many other phases of National Legislation. 

There is no question but that the continuing activities 
of the Legislative Committee are putting the Professional 
Engineers on the map as far as the Federal Government 
and the Legislative bodies of the Federal Government 
are concerned. The Committees of Congress not only 
allow us to testify before them, but in many eases are 
now asking advice of the National Headquarters of 
N.S.P.E. 

Chairman Roush summarized developments of the 
Public Relations Committee. Mr. Roush’s remarks were 
opened with a statement that the Preamble of the Con- 
stitution for the National Society of Professional Engi- 
neers states, ‘‘it is an educational institution for the 
promotion and protection of the profession as a social 
and economic influence.’’ 

He stated that it was the aim of the Public Relations 
Committee to create a positive and favorable impression 
on the individual and society, and that the Public Rela- 
tions Committee was charged with creating this impres- 
sion. 

The AMERICAN ENGINEER has carried articles on pro- 
fessionalism. It has reported many of the meritorious 
happenings at the State and Local levels as source of 
inspiration to others. It has discussed Registration, 
Ethics, Enforcement, and many other items of edu- 
cational nature for the engineer. 

A second most important segment of carrying out 
the provisions of the statement given above from the 
Preamble is to gain the interest of the top management 
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in industry, government and other agencies so that they 
will fully appreciate the value of the engineers in their 
organization. To gain the interest of this group, we 
must offer them a worth while service at the same time 
that we are trying to tell our story. 

Chairman Roush stated that to accomplish the fune- 
tion of this second most important aspect of public rela- 
tions, an ‘‘executive research survey’’ form of activity 
was adopted. There were many aspects of this particular 
endeavor but it is worth repeating that approximately 
150 top men in industry, government, education, and 
in the editorial field were asked to name some of their 
most serious problems of management relative to the 
use of engineers. The first two of the four most im- 
portant problems named by this group were attacked 
by the ‘‘Professional Engineers Conference Board for 
Industry’? which consisted of the top management per- 
sonnel in many of our major industries and govern- 
mental agencies. This group was acquainted with and 
friendly to the aims of our society. 

Two survey reports have been printed, namely, ‘* How 
to Improve Engineering — Management Communica- 
tion,’’ and ‘‘How to Improve the Utilization of Engi- 
neering Manpower.’’ These two reports have had wide 
distribution throughout the. country. Many copies were 
purchased by industry to use in formulating their own 
programs. While being of service to industry in general, 
these reports have received much favorable publicity in 
the press, and there are now 15,000 copies of the reports 
in use. 

Mr. Roush stated that the society is now endeavoring 
to secure a writer or public relations person for the 
Washington staff so that we can compile and write a 
third and fourth report. A third and most important 
aspect of public relations, according to Mr. Roush, is 
the activity that can be effectively carried on by each 
Engineer in his daily contact with others, either as 
individual or groups; that is, such as Civie Clubs, 
P.T.A., Church, Trade Associations, ete. 

An important activity that can be carried on in this 
particular aspect of public relations is the widely pub- 
heized Engineers’ Week that has been sponsored by 
N.S.P.E. The 1953 National Engineers’ Week observance 
has been an outstanding event for the engineering pro- 
fession throughout the nation. Through radio, television, 
newspaper and special feature events, the theme of this 
year’s program has been brought to millions, and each 
chapter is urged to prepare well in advance for the 
next Engineers’ Week which can do much to publicize 
the engineering profession and to educate the public in 
general as to value of engineers to society. 

This report of your National Directors has dealt 
primarily with two committees which seem to appeal to 
all fields of engineering and to all individuals in the 
engineering profession; but there is a tremendous 
amount of work carried on by committees throughout 
the year. It is certainly a very satisfying experience 
to sit through the sessions of an annual meeting and 


listen to reports by men who indicate that they have 
devoted many, many hours to their committee work. 
Certainly, it is satisfying to hear men like Dean Dunn 
of the University of Oklahoma explain the activities of 
the Education Committee and to hear recommendations 
that he has for future policies that the Society should 
follow regarding the education of our future engineers. 

Or to hear Chairman Emerson of the Interprofessional 
Relations Committee report that arrangements have been 
made with the American Institute of Architects and the 
American Medical Association to consider problems of 
mutual interests. 

Or to hear Chairman Blackburn report for the young 
Engineers’ Committee and urge all Chapters in the 
States to create a more active interest of the E.I.T.’s 
in the various N.S.P.E. activity. 

All these activities are carried on by men who are 
vitally interested in the progress of the engineering 
profession. Many other reports were presented but, of 
course, they cannot all be reported at one time by the 
National Directors that attended the meeting. It is 
hoped that the Chapters throughout the State will 
invite the National Directors to discuss these matters 
more fully at some of the Chapter Meetings. 

A most important action with regards to the affairs 
of the National Society of Professional Engineers was 
taken when the Board approved a change in the dues 
effective January 1, 1954. By a roll call in which 80 
states voted for a change in dues and nine states voted 
against a change in dues, the action was approved and 
the dues were increased $3.00 per year. The following 
dues will be in force after January 1, 1954 for National 
Society Members: 


1. Professional Engineer Members.......... $10.00 
2. Engineer-in-Tramng Members.......... 4.00 
3. Members-1-l0rg exe ee 15.00 


The necessity of a decided increase in the tempo of 
N.S.P.E. activities, particularly in regard to an effective 
prestige building program has been evident for some 
time. If N.S.P.E. is to accomplish the objectives set 
forth in its constitution, it must build and maintain a 
strong organization which will educate the profession 
by dissemination of information regarding the impor- 
tance of engineering activities to the social and economic 
welfare of our nation and its people. With prestige, 
adequate compensation can be obtained for all the mem- 
bers of the engineering profession. 

The additional money provided by the dues increase 
will be used for various continuing funetions of the 
Society. The costs of society management have been 
increased due to the inflation of the dollar. It has be- 
come most important that a third meeting of the Board 
of Directors be provided each year, and this was not 
possible under our existing budget. Meetings of some 
of the more important committees need to be held be- 
tween Board of Direction Meetings and this requires a 
part of the dues increase. Added income needs to be 
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provided in the budget of National to care for the con- 
tinuing activities of our public relations program. 

These are some of the more important reasons for a 
dues increase. It was stated by one of the members 
that with the widening and increasing influence of 
N.S.P.E., engineers can no longer afford to have N.S.P.E. 
operate on an austere budget if they hope to accomplish 
the stated objectives of the society. 


The next annual meeting of the National Society of 
Professional Engineers will be held in Milwaukee, Wis- 
consin, and the members of the Illinois Society of Pro- 
fessional Engineers are urged to plan to be present at 
some, if not all, of the sessions of this meeting. By so 
doing, you will see at firsthand of the many activities 
your National Society is carrying on in your behalf. 


Report on the Annual Meeting at Rock Island 


MARCH 26, 27, AND 28, 1953 


The Board of Direction of the Illinois Society instructed the Editor to prepare a report on the last meeting of 
the 68th Board held on March 26 last, to be printed in the ILLINOIS ENGINEER. A report of that meeting, of the 
Annual Meeting held on March 27, and of the first meeting of the 69th Board held on March 28, has been prepared 
by Mr. W. D. Mitchell, Director from Champaign County Chapter for presentation to that Chapter. This report so 
thoroughly covers the material which the Editor was instructed to prepare that he has obtained Mr. Mitchell’s permis- 
sion to present extracts therefrom in this issue of the magazine in lieu of a report prepared by himself. 


An important part of the time on all three days in 
Rock Island was spent in consideration of the report of 
the Exploratory Committee. This special committee had 
been assigned the task of considering the causes for the 
lack of society growth. 

For proper introduction, we must go back to the meet- 
ing of the Board of Direction which was held in Chicago 
on September 5. During the roll call of chapters, the 
representative of the Chicago chapter spoke at some 
length. I now quote from the official minutes: ‘‘He 
viewed with alarm the startling membership reports 
coming out weekly from the State Secretary’s office. He 
suggested a special committee to report to the Board an 
explanation of the situation.’’ Later, under new busi- 
ness, ‘‘It was moved by Sommerschield and properly 
seconded that: The Chair appoint a committee of five 
to make an analysis of our Society to determine causes 
for lack of growth, and to report to the Board of Diree- 
tion the steps to be taken to overcome the situation. 
Report at next Board meeting.”’ 

We come now to the next Board meeting in January 
of this year. It was in the early part of this meeting that 
the Board was first informed that Prof. Babbitt had 
decided that he could not be available as a candidate for 
Secretary after the Rock Island annual meeting. Later 
in the meeting, ‘‘Under old business, Mr. Sommerschield 
made a brief oral statement concerning the report of 
activity of his committee on Lack of Growth. Rather 
than make a detailed report, with recommendations, at 
this time, he requested and was informally granted per- 
mission to postpone the report of his Committee until 
the next Board meeting.”’ 

Under new business, ‘‘President Spicer appointed a 
committee to consider and to recommend to the next 
Board meeting, procedure by the Board for the replace- 
ment of Mr. Babbitt ... President Spicer appointed 
Mr. Babbitt, Chairman, Messrs. Gardner and Mitchell, 
and the Nominating Committee.’’ 


This brings us to the morning session of the first Board 
meeting at Rock Island. After routine business and 
reports had been disposed of, call was made for reports 
of special committees. First among these was the report 
of the Sommerschield Committee on Lack of Growth, 
the name of which had now been changed to ‘‘The Ex- 
ploratory Committee.’’ Mimeographed copies were 
passed out to each member of the Board, and Mr. Som- 
merschield discussed the highlights of the report. The 
report follows. 


Report of the Exploratory Committee 
Illinois Society of Professional Engineers 
(As Revised at the Board Meeting) 
March 26, 1953 


The work of the Exploratory Committee was started 
by correspondence between the various members of the 
Committee. On Saturday, January 10, 1953, a meeting 
of the Committee was held at the Chicago Engineers 
Club. It was hoped that we could correlate the informa- 
tion that had been obtained through correspondence and 
personal contact by the various members of the Com- 
mittee at this meeting. This would have made it possible 
for us to present a report at the meeting of the Board 
of Direction held in Decatur on January 17, 1953, as 
scheduled. It developed, however, that evidence was 
presented at this meeting which carried serious implica- 
tions. The members present deemed it advisable not to 
present a report to the Board meeting on January 17 
without further substantiation of the evidence presented. 
A three-point procedure was decided upon as follows: 

1. To present an interim report to the Board meeting 
and request additional time to obtain more evidence. 

2. To write a letter to each of the persons who had re- 
signed during the past year, requesting that they 
inform us of their reasons for resignation. 

3. To write a letter to a number of our members, who 
had been active leaders of the Society, requesting 
suggestions which, in their opinion, would stimu- 
late the Society. 
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Some of the replies did substantiate the evidence pre- 
sented at our Committee meeting. 

The conclusion reached from our investigation is that 
our lack of growth is caused primarily by difficulties 
of administration which result from the fact that our 
officers are unable to devote full time leadership. This 
conclusion is not an indictment of our executive officers 
exclusively for it is appreciated that their activity is on 
a part-time basis. It is an indictment of each member 
of our Board of Direction, through failure to recognize 
that it is not possible to operate on a part-time basis 
any longer if we have a sincere desire for further 
erowth. 

It is the recommendation of this Committee, therefore, 
that the Society procure a full-time Executive Secretary ; 
that the man selected preferably be an engineer; that 
he be a man with mature judgment; one capable of 
commanding a salary of from $8,000-$10,000 per year. 

It is natural to question, ‘‘ Who will pay for all this?”’ 
Several suggestions have been offered to defray this 
expense. We present four such suggestions which we 
deem appropriate. 

1. The utilization of a portion of the bonds presently 

held as investments during the first year. 

(a) It is the opinion of the Committee that a capa- 
ble man would soon pay for himself. 

2. To raise our dues. 

3. A request for voluntary subscription from our 
membership. 

4. The elimination of the Illinois Engineer in its 
present form. Its function could be more econom- 
ically accomplished by a news-letter on State affairs 
similar to the Washington Letter as published by 
N.S.P.E. on National affairs. Arrangement for the 
use of a number of pages each month in the Ameri- 
ean Engineer covering I.8.P.E. functions would 
supplement the Newsletter. 

Many facts in the mechanics of making this change 
must be considered. This Committee recommends that 
the following steps be followed: 

1. That the interim secretary-treasurer be chosen in 
accordance with Article VIII Section 3 of our con- 
stitution. 

2. That a Committee be appointed by the new Presi- 
dent at the organizational meeting of the New 
Board of Direction Saturday morning. (i.e. Mar. 
28th) 

(a) That this Committee be charged with the re- 
sponsibility of reviewing candidates for the 
position. 

(b) That the Committee present its recommenda- 
tion to the Board of Direction at its next meet- 
ing. 

(c) That the President call a special Board meet- 
ing for the consideration of this matter. 

We further recommend that the office of the Society 
be moved to Springfield. This would facilitate the ac- 
tivity of the Society by virtue of central geographic 
location and proximity to legislative activity. 


We further recommend that presently appointed offi- - 
cers be chosen by election by the membership of the 
Society. 

It is recognized that the foregoing recommendations 
can not be consummated without prior constitutional and 
by-law changes. We, therefore, recommend: 

1. That the new President appoint a Special Commit- 
tee to examine our constitution for changes re- 
quired to facilitate these recommendations. 

2. That this Committee report to the Board of Diree- 
tion at the same meeting as the committee for re- 
view of Executive Secretary candidates. 

We recommend that this Report be read before the 
Annual Meeting to apprise the membership of its con- 
tents. We further recommend that a record of the 
actions taken on each recommendation of this Report 
be read to the Annual Meeting. 

It is the sincere desire of each member of this Com- 
mittee that this Report will result in action that will 
prove of benefit to our Society. 

The Committee wishes to acknowledge with thanks 
the financial support granted to this Committee by the 
Chicago Chapter. 

Respectfully submitted, 
THE EXPLORATORY COMMITTEE 


H. F. Sommerschield, Chairman J. C. Dietz 
W. T. Hooper, Jr. J. R. Gardner 
D. 8S. Magowan C. J. MeLean 


The following is a condensed quotation from the offi- 
cial minutes : ‘‘Mr. Sommerschield moved that the recom- 
mendations of the report be approved. Motion was see- 
onded by Mr. Crawford. President Spicer asked if all 
members of the committee had signed the report. Mr. 
Sommerschield replied in the negative, but that he 
thought that they would probably all concur. Detailed 
discussion followed ...no permanent record (of which) 
was made. Mr. Crawford wished it thoroughly under- 
stood that the recommendation . . . that the Society be 
moved to Springfield was not a result of pressure brought 
by Capital Chapter ... Mr. Sommerschield withdrew 
his motion with consent of Mr. Crawford. Mr. DeMent 
moved and Mr. Shanahan seconded that the Exploratory 
Committee reconsider its report and present it to the 
next Board Meeting. Motion carried unanimously.”’ 

The Board next received the report of the Committee 
to Consider Successor to Prof. Babbitt. 

Report of the Committee to Consider Successor to H. E. Babbitt as 
Secretary-Treasurer of Illinois Society of Professional Engineers 

This committee was assigned the task to . . . ‘‘consider 
and to recommend procedure by the Board for the re- 
placement of Mr. Babbitt’’ as Secretary-Treasurer. 

Under terms of the Society’s Constitution it is the 
duty of the Past Presidents Committee to nominate can- 
didates for all officers of the Society elected by the 
Board of Direction. There is, however, no constitutional 
prohibition against nominations from other sources and 
no restriction covering who shall be elected. In so far 
as the Secretary-Treasurer is concerned, he must be a 
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National member, because, upon election by the Board, 
he becomes a member of the Board. In view of the fact 
that the members of the Past Presidents Committee are 
also members of this committee, there is complete har- 
mony on the nominee to be named by both committees. 

This committee has considered, therefore, that its 
duties constitute more than the mere nomination of a 
successor. We are concerned with recommendations of 
procedure in tiding over the change from one to another 
person and changes in the conduct of the Secretary’s 
office. Our constitution prescribes duties of the Secre- 
tary-Treasurer, but it does not cover all the work that 
has been handled by him. 

In addition to the duties assigned him by the consti- 
tution, the Secretary, with the assistance of employed 
personnel, has handled what might be called some of 
the executive work and all of the clerical work of the 
Society. His office has acted as the executive center for 
the carrying out of mandates from the Board of Direc- 
tion, of directives from the President and of the Execu- 
tive Committee; has coordinated the work of the Chap- 
ters and of the Society Committees on a State level; and 
has been a liaison center between the National and State 
Societies. In brief, the Secretary’s Office has been the 
center for Society work, other than that done by officers, 
Chapters, and Committees. 

The accumulation of work, not specified in the consti- 
tution, that is now performed in the office of the Secre- 
tary-Treasurer has been a result of slow growth and 
precedent in the Society. Some years ago the detailed 
work became so time-consuming that the employment of 
a full-time assistant was authorized. He was given the 
title of Field Secretary, and is now known as Assistant 
Seeretary. The responsibility for the offiee and for the 
work of the Assistant Secretary has continued to be that 
of the Secretary-Treasurer to whom the Assistant Secre- 
tary has reported. However, the work and responsibili- 
ties of the office have continued to grow and the position 
of the Assistant Secretary has continued to increase in 
importance and influence in the Society. He has repre- 
sented the State Society at Chapter meetings; he dis- 
cusses legislative matters during Legislative sessions and 
between such sessions; and, he frequently represents the 
Society to the public. It is the continuation of this work 
and of these responsibilities for which the Board should 
make provision at this time. 

This Committee cannot properly recommend action 
by this board at this meeting (March 26, 1953) that will 
alter the constitutional duties of the Secretary-Treasurer. 
We can only remind the Board of those duties in order 
that their effect on our recommended procedure may be 
weighed. 

In view of the constitutional requirements, and of the 
particular situation existing in the office of the Secre- 
tary-Treasurer, this Committee recommends : 


(1) That a suitable individual be elected by the Board 
at its meeting on March 28 to fill the Constitu- 
tional position of Secretary-Treasurer, and that 


his duties include full responsibility to the Board 
for the conduct of the Secretary’s office. 

(2) That Mr. P. E. Roberts be requested to continue 
to carry on the work of the Society office under 
the direction of the Secretary-Treasurer, and that 
Mr. Roberts’ title be changed to Executive Secre- 
tary. The conditions of Mr. Roberts’ employ- 
ment, responsibilities, and remuneration should 
be specified in a mutually agreeable contract to 
be executed between him and the Society for the 
protection of all concerned. Among the important 
features to be included in the contract should be: 
(a) Its term, which should be for the year be- 
tween annual meetings; (b) the remuneration, 
which should be that provided in the budget, and 
(c) provision for termination by either the Soci- 
ety or by Mr. Roberts, with not less than 30 days 
notice by either to the other. 

(3) That in the event of the resignation of Mr. Rob- 
erts, or other situations which might leave the 
positions open, it be the responsibility of the 
Secretary-Treasurer, with such assistance from 
the Board of Direction or of the Executive Com- 
mittee as he may desire, to employ a successor to 
Mr. Roberts subject to subsequent approval by 
the Board of Direction. 

(4) That Mr. A. Douglas Spicer, who fulfills all of 
the requirements for the office, be appointed as 
Secretary-Treasurer to succeed Mr. Babbitt. 

Respectfully submitted, 
H. E. Babbitt, Chairman  V. E. Gunlock 
George E. Ekblaw W. D. Mitchell 
J. R. Gardner James Whelan 


This report was accepted by a vote of 10 to 6. 

At the Annual Meeting on Friday, both reports were 
read, and it was explained by the Secretary that both 
were being presented for the information of the assem- 
bled members. It was moved by Herb Hudson that the 
membership approve the report of Committee on Suc- 
cessor to Prof. Babbitt, and that we then proceed to 
express our opinions, point by point, on the recommen- 
dations of the Exploratory Committee. The official 
minutes do not state that this motion was carried, but 
the meeting did in fact proceed to consideration of the 
recommendations of the latter report. After much dis- 
cussion, all but two of the recommendations were ap- 
proved. Those rejected were concerning the election of 
presently appointed officers, and concerning the special 
committee to recommend changes in the Constitution. 
The other recommendations were carried by a majority 
of about 8 to 1. 

All of this set the stage for a lively session in the 
meeting of the new Board on Saturday. For the office 
of Secretary-Treasurer, the name of Doug Spicer was 
submitted by the nominating committee, and that of 
Prof. Duba was submitted from the floor. The secret 
ballot was 15 to 5 in favor of Mr. Spicer. 

There is one more item. It was voted that the Presi- 
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PROFESSIONAL DIRECTORY 


DE LEUW, CATHER & COMPANY 


CONSULTING ENGINEERS 
Transportation, Public Transit and Traffic Problems 


Industrial Plants Grade Separations 
Railroads Expressways 
Subways Tunnels 
Power Plants Municipal Works 


79 McAllister Street 
San Francisco 2, Calif. 


150 North Wacker Drive 
Chicago 6, Illinois 


GREELEY AND HANSEN 


ENGINEERS 


Water Supply, Water Purification, Sewerage, Sewage 
Treatment, Flood Control, Drainage, Refuse Disposal 


220 SOUTH STATE STREET 
CHICAGO 4, ILL. 


ALVORD, BURDICK & HOWSON 


Flood Relief 
Appraisals 


Water Works Water Purification 
Sewerage Sewage Disposal Drainage 
Power Generation 


20 NORTH WACKER DRIVE CHICAGO 6, ILL. 


CRESCENT ENGINEERING 
COMPANY, INC. 


Contracting and Consulting Electrical Engineers 
Design, Supervision and Construction 
Process Power and Lighting for Industrial Plants 
6455 S. CENTRAL AVENUE CHICAGO 38, ILL. 


LEE I. OSBORN 


Engineer-Contractor 


Drainage & Levee Work 
Heavy Excavation 
Grading & Paving 


Bridges 
Foundations 
Docks & Pile Driving 


P.O, Box 2 Muscatine, Iowa 


Compliments 
of 
A MEMBER OF THE SOCIETY 


CRAWFORD, MURPHY & TILLY 


CONSULTING ENGINEERS 


Water Works, Sewerage, Airports, Street 
Improvements, Traffic Surveys 


PHONE: 
400% E. ADAMS STREET 


2-7500 
SPRINGFIELD, ILL. 


RUSSELL AND AXON 
CONSULTING ENGINEERS 


Civil—Sanitary—Structural 
Industrial—Electrical 
Rate Investigations 
408 Olive Street, St. Louis 2, Missouri 
Municipal Airport, Daytona Beach, Florida 


dent appoint a committee to study the report of the 
Exploratory Committee in all its phases, coordinate it 
with original thought of the recommendations, prepare 
it for presentation to the membership, working with all 
necessary committees of the Society and clearing on its 
final form with the original Exploratory Committee, and 
reporting to the Board by the Fall meeting. 

This brings us up-to-date. But most of the issues have 
not yet been resolved. It seems likely that not only the 
Board of Direction, but also the entire membership of 
the Society, soon may be asked to consider certain recom- 
mendations from the report of the Exploratory Com- 
mittee. Meanwhile, it is hoped that you will be thinking, 
and it is hoped that you will be talking, about the fol- 
lowing questions: 

1. Do you wish to take from appointed officers their 

right to vote as members of the Board of Direction? 

2. Do you wish Society headquarters to be moved to 
Springfield ? 

3. Do you wish to have an Executive Secretary, or an 
Executive Director? If you wish an Executive 
Director, shall we change the Constitution so as to 
make him responsible to the Board of Direction, 


rather than responsible to the Secretary-Treasurer ? 
4. Do you wish to pay an executive officer a salary of 

$8,000 to $10,000 per year? If so, where will the 

money come from? 

a. Do you wish to use our little nest egg of bonds? 

b. Do you wish to raise Society dues? 

ce. Do you wish to make voluntary contributions? 

d. Do you wish to discontinue the Illinois Engi- 

neer ? 


COST OF LIVING INDEX 
The correction factor to be applied to the I.S.P.B. 
Schedule of Minimum Fees and Salaries was 190.9 for 
June, 1953. The factor is based upon the U. S. Depart- 
ment of Labor’s most recent Consumer Price Index. 


NST SIS P4344 oa bapa baa bea ba ba bap pr alb=lb appx zd bza] 
E I hold every man a debtor to his profession; x 
% from the which as men of course do seek to re- & 
x ceive countenance and profit, so ought they of ee 
Bs duty to endeavor themselves by way of amends 
& to be a help and ornament thereunto. 
x Sir Francis Bacon 
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BULLETIN 235 
Fea tu re d P. F. T. DIGESTER HEATERS 
and HEAT EXCHANGERS 
for “Controlled Digestion” 
n 32 Pages -- Issued in 1951 


NOW 


BULLETIN 332 


This Issue 


REPORT OF THE 
N.S. P.E. 


ANNUAL MEETING share 


BULLETIN 321 


EQUIPMENT 


Daytona Beach, 
Florida 


P. F. T. FLOATING COVERS 
for “Controlled Digestion” 
44 Pages -- Just off the press. 


P. F. T. GAS SAFETY 


for “Controlled Digestion” 
a t 16 Pages -- On the press. 


THE COMPLETE AND 
AUTHORITATIVE STORY ON 


CONTROLLED DIGESTION _ a eommcersy 
Is Contained In These 
Three Bulletins 


@ 


ANOTHER BULLETIN IN THE P.F.T. SERIES 
ON CONTROLLED DIGESTION 


for 


* 
CONTROLLED 
es DIGESTION 


SEAL BARDS AyENT. AIUEREE IW. 


PACIFIC FLUSH TANK CO. 
Waste “freatment Equipment Exclusively Since 1893 


4241 RAVENSWOOD AVE. CHICAGO 13, ILLINOIS 
NEW YORK @ LOS ANGELES © SAN FRANCISCO @ CHARLOTTE, N. ©. @ JACKSONVILLE = DENVER 


MR. COPELL ON NEW ASSIGNMENT 


Mr. Edgar F. Copell has joined the consulting engi- 
neering organization of DeLeuw, Cather & Company as 
chief engineer of the New England section. Offices have 
been established at 345 Boylston Street, Brookline, Mas- 
sachusetts. Mr. Copell, until recently, was commissioner 
of the Metropolitan District Commission with offices in 
Boston. He has been associated with the Commonwealth 
of Massachusetts in various capacities for 30 years, the 
longest tenure of office being as traffic engineer of the 
Department of Public Works. 

DeLeuw, Cather & Company is currently engaged by 
the Massachusetts Turnpike Authority in connection 


with the preparation of a traffic and revenues report on 
the proposed Massachusetts Turnpike. The organization 
specializes in the engineering of major civil works such 
as turnpikes, railroad grade separations, subways, and 
railroad facilities. They also engage in the design of 
industrial buildings, municipal facilities and public 
transportation systems, as well as in economic studies. 

Hight out of ten vacationists travel by car—14 per cent 
travel more than 2,000 miles per trip. Forty-nine per 
cent travel 600 miles or more. 


Success is getting what you want; happiness is want- 
ing what you get. —Anon. 
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Engineering Societies Personnel Service, Inc. 


New York 
84 East Randolph Street, Chicago 1, Ill. 


These items are from information furnished by the Engineering Socteties Personne 


Chicago Detroit 


San Francisco 


STate 2-2748 


l Service, Inc., Chicago. 


This SERVICE is operated 


on a co-operative non-profit basis by the Illinois Society of Professional Engineers, and the national societies of Civil, Electrical, Me- 


chanical and Mining and Metallurgical Engineers. Apply to ESPS, Chicago and th 
AVAILABLE advertisements limited to 40 words, with typed resumé attached may be su 


Illinois Society of Professional Engineers at no charge. 


If placed in a position as a result of an Engineers vaile | 
“eee fee. These rates are available on request and are sufficient to maintain an effective non-profit personnel service. 


letin of positions open is available to subscribers. Apply E.S.P.S., Chicago. 


OVER THE MANAGER’S DESK 

August is the month when most people 
are heading for their summer cottages. Why 
don’t YOU head for E.S.P.S. and get that 
new job you’ve been thinking about? Get 
the jump on those who are waiting until 
Fall to start looking. E.S.P.S. has many 
fine opportunities open for Men with ambi- 
tion. Why not stop in during your vacation 
and let us go to work for you? 

Now is the time for you employers to 
throw your line out and hook that engineer 
you have been looking for. E.S.P.S. has a 
lot of good bait. die 


MEN AVAILABLE. 
Development. H.E. 25. Tyro yrs. conception 
of new or improved products, development, 
testing and consultation with vendors. Seven 
mos. design of lighting and power distribu- 
tion systems for commercial and industrial 
bldgs. $6000. Chicago. 665-PE 
Factory Manager. 39. Nineteen mos. assist- 
ant Mfg. V. P. of bakery. Fourteen mos. 
Plant Manager of plastic plant. Twenty- 
five mos. production engrg. consultant. Fif- 
teen mos. mail order methods and standards. 
Seven yrs. Production Manager leather 
goods. Chieago. $6500. 666-PEH 
Factory Mgr. M.E. 33. Three mos. respon- 
sible for all foundry operation. Forty-two 
mos. resp. for all phases production, machin- 
ing, and finishing al. and magnesium perm. 
mold and die eastings. Two yrs. design of 
heavy machinery. $7000. Midwest. 667-PE 
Factory Mgr. M.S. Met. 37. Five yrs. 
supervised plant with four distinct opera- 
Three yrs. research engineer charge 
Four yrs. Process devel- 


tions. 
of three projects. 
opment, trouble shooting and research. U. 8. 
$12,000. 668-PE 
Development. E.E. 27. 
Project Eng. clearing up inherent design 
difficulties, plan assembly sequences, draw up 
test chart, and process engineering. Mid- 
west. $5200. 669-PE 

Designer. Aero. 27. Three yrs. design and 
layout of new implements and associated 
machinery. $5100. Midwest. 670-PE 
Surveyor. Mine Engr. 28. One yr. Mine 
management and engineering surveying, pur- 
chasing, time and cost keeping. $3900. Mid- 
west. 671-PE 

Chemical Engr. Ph.D. Chem Eng. 37. Eight 
and one half yrs. Research Engr. charge of 
one project, consulting on others, selection 
of personnel, technical direction, initiated 
research programs, development of research 
programs. $10,000. Chicago. 673-PE 


Thirty-three mos. 


Chemist. Ch.E. 38. Eleven yrs. Chief Chem., 
set up lab., train men, development of meth- 
ods of analysis, set up procedures on ferrous 
and non-ferrous alloys, ores, water, coal, ete. 
Midwest. $9,000. 672-PE 

Chemist. M.S. Ch.E. 38. Four yrs. teach- 
ing research. Four yrs. Chemist, non routine 
analytical work, development of analytical 
methods, and analysis of competitive prod- 
ucts. $4800. Midwest. 674-PE 

Product Engr. Mech. Engr. 24. Nine mos. 
prepare job specifications, make cost redue- 
tion studies, and introduce improvements in 
manuf. $4400. Midwest. 675-PE 

Sales Mgr. Chem. and Phys. 40. Eleven yrs. 
selling liquid and dust filters, chlorinators, 
pumps and industrial filters and flow con- 
trol equip. Six yrs. development and analy- 
tical work on hydraulic cements, asbestos 
cement compositions, insulation and _ inor- 
ganie coatings. $7500. 676-PE 

Sales Mgr. 48. Highteen mos. direct na- 
tional distribution of full line of sound con- 
trol products, resp. for pricing and policy. 
Six yrs. supervised activities and training of 
18 men who promoted complete line of bldg. 
materials. $15,000. Midwest. 677-PE 


POSITIONS AVAILABLE 


Methods Engineer. Age: to 40. 10 yrs. plus 
exp. in methods and process work. Knowl- 
edge of automotive manufacturing. Duties: 
charge of methods, processes, production and 
cost systems for automotive manuf. Salary; 
$6000 to $7500. Loc.: Chicago. C-1107 

Plant Engineer. Grad. Mech. Age: to 35. 
0-5 yrs. exp. in plant engineering. Duties: 
plant engineer in plant employing 400. New 
position in company working under super- 
vision of central, engineering office on plant 
maintenance, plant layout, machine and 
equipment design, manufacturer of plastic 


and asphalt tile. Salary: $390-$450, Em- 
ployer will negotiate fee. Location: Chi- 
cago. C-1106 

Field Engineer. Age: 27-40. C.E. 3 plus 


years exp. in design or construction of mu- 
nicipal paving work. Duties: field engineer- 
ing work, promotional activities calling on 
engineers, contractors, and public officials, 
Salary: $500-$600 per month. Employer will 
negotiate fee. Loe: Chicago. C-1104 
Designer—Structural. Grad. Structural or 
Civil Engr. 5 plus yrs. exp. Duties: must 
be licensed structural engineer in State of 
Ill. Duties: will be designing structures for 
electrical sub-stations. Salary: about $8400 
yr. Empl. will negotiate fee. 
West Suburb. C-1098 


Location: 


e key number indicated. Prepared ENGINEERS 
bmitted to ESPS, Chicago by members of the 


Available or Position Available advertisement, applicants agree to pay the established 


A weekly bul- 


Sanitary Engineer. Grad. C.E. or San. 
Age: 35 plus. 5 years exp. in laying out 
municipal sewage and sanitary plants. Du- 
ties: complete layout of sanitary plants for 
municipalities. Good personality able to 


talk to city managers, public officials, ete. 


Salary £10,000 to $12,000. Loe: Chicago. 
C-1102 
Assistant Chief Draftsman. Education: 


open if he has exper. Age: to 55. 2 yrs. 
exp. refrigeration development on practical 
drafting or die formed sheet metal products, 
injection moulded plastic items. Should be 
familiar with dimensional tolerances, choice 
of materials, finished, ete. Duties: assist 
chief draftsman supervising group of per- 
sonnel engaged in design development draft- 
ing of an assigned product, asst. in sched- 
uling and assigning work, checking draw- 
ings. For Mfgrs. home appliances. Salary: 
$100 or over. Loe.: Ill. Empl. will pay fee. 
C-1100(a) 

Asst. Chief Draftsman. Open if has exp. 
Age: to 55. 2 yrs. exp. laundry devel. on 
practical dftg. of die castings and mechan- 
isms of automatic washers. Exp. on die 
formed sheet metal products, injection 
molded plastic items and should be familiar 
with dimensional tolerances, choice of mtls., 
finished, ete. Asst. ch. Dfts. in supv. group 
of personnel engaged in design-deyelop. 
dftg. of assigned product, assist in sched- 
uling and assigning work and in checking 
dwgs. Sal.: $100. Loe: Ill. Employer will 
pay fee. C-1100(b) 

Tool Designer. M.E. Age: up to 40 plus 
yrs. exp. in tool design and machinery for 
production. Knowledge machine tools. Du- 
ties: design tools, dies, jugs and fixtures 
for production equipment. For a forging 
manufacture. Salary: up to $600 per mo. 
Employer will pay fee. Location: Chicago. 
C-1099(a) 

Welding Engineer. 
Age: 


Eng. or Metal Eng. 
up to 28. Recent graduates may be 
considered. Knowledge of submerged weld- 
ment. Duties: assist welding engineer or 
recommend welds, equipment, ete. Salary 
$85-$90. Employer will pay fee. Location: 
Chicago. C-1099(b) 

Sales Engineer. Grad. Mech. Age: 25 plus. 
1 plus year’s exp. in sales on engineering 
preferably pumps or material handling 
equipment. Duties: sales engineering assist 
salesmen in selling line of pumps and con- 
veyors. Must be aggressive and have good 
personality. Salary: $350 base plus $150 
expenses. Employer will pay fee. C-1105 
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‘“‘WHAT SOCIETY ASKS OF ITS ENGINEERS”? 


(Excerpts from an address by Dr. Vannevar Bush at a meet- 
ing of the local sections of the Founders Society held in New 


York City to celebrate the Centennial of Engineering) 


‘We ask a great deal of an engineer. We require that 
he understand science, or at least that he have such a 
fundamental grasp of it that he can readily acquire a 
working knowledge of those aspects of any field of science 
which are ready for application. On the other hand, we 
require that he be proficient in economics, in business, 
and moreover, that he have a working knowledge of those 
branches of social science having to do with human reac- 
tions in organizations or in the market places. The sec- 
ond requirement is more severe than the first. Often it 
is met, not as a result of formal studies in the field, but 
as a consequence of practice, of living in a world of 
men, and of being alert and able to continue to learn. 

‘‘It would be a calamity, not only for the engineering 
profession but also for the public at large, if the engineer 
should abdicate his true position in society by failing to 
meet expanding demands and opportunities. As science 
becomes applied more widely, it is essential that it be 
applied wisely as well. This involves much more than 
that the application should be a profitable one, bringing 
public benefit and maintaining sound industry, impor- 
tant though this is. The applications must be made with 
a keen realization of their ultimate effect upon society 
as a whole. The touch of the sound engineer, well 
erounded in all the interplay of human relations, is 
essential if we are to move forward to a wider use of 
science in our daily affairs and do so with true wisdom. 
The profession of engineering must grow with its oppor- 
tunities and responsibilities. . . . 

‘“Tt is said that there may be a great lack of engineers 
in the years ahead. I do not think this is necessarily 
true if the scope of our profession is enlarged. ... Many 
of our greatest engineers in the past have come into the 
profession by unusual paths. There is no reason why we 
should not make engineers out of men from other fields 
if we need them, especially if they find among us a 
satisfying opportunity and they have the versatility 
needed for accomplishment under rapidly changing con- 
ditions. I think we can increase our number if we open 
up the unusual paths and if we regard the functioning 
of an engineer in a broader way than it is sometimes 
delineated. Certainly we are in changing times, and in 
order to encompass them and maintain the engineering 
profession in its proper sphere, we need to have a pro- 
fession which can itself change and which can adapt. 
This is the challenge before the engineering profession. 
There is no simple formula for meeting it. 

“The engineering profession is an attractive profes- 
sion, for its reach is broad and its contribution to human 
welfare is great. Its rewards are generous, in respected 
position in society and in satisfaction. It has new chal- 
lenging opportunities before it. To meet these it must 
be courageous and versatile.’ 


TESTS PROVE 
SALT GLAZED VITRIFIED CLAY 
SEWER PIPE 


IS DETERGENT-PROOF ! 


Clay pipe is chemically inert. Detergents can’t 
weaken it, soften it, or separate its particles. 


There’s no safe substitute for Vitrified Clay 
Pipe. Its the only chemically inert pipe—the 
only pipe that can’t wear out. It stays rock- 
hard-glass-smooth year after year in the ground. 

Standard and Extra Strength in Stock for 


STREATOR DRAIN TILE CO. 


Streator, Illinois 


ORNAMENTAL 
METALWORKS COMPANY 


Ornamental Metal 
Miscellaneous Iron & Structural Steel 
Cast Iron Frames & Covers 
Manhole Steps 
Pipe Railing 
Flag Poles 
Weir Plates 
Bronze Bolts 
Grating & Frames 
Stop Plates & Grooves 
Steel Doors & Windows 


Stainless Steel, Bronze & Aluminum 


440 South Franklin Street, Decatur, Illinois 


PHONE 8-3446 
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Friendly help on your city's construction problems 


Whenever a construction project is planned in your 
city —whether it be a school, hospital, airport, house, 
apartment, water line or sewage disposal plant— 
many experts are needed. 


One specialist who makes a major contribution 
may be a field engineer of the Portland Cement 
Association, a non-profit organization established 
with headquarters in Chicago in 1916. More than 
300 like him work out of 26 offices in 45 states, the 
District of Columbia and British Columbia. He’s 
ready to help your architects, engineers and contrac- 
tors on concrete design and construction problems. 


He has the latest information on concrete design 
and construction problems from scientists and en- 
gineers working in the Association’s research and 
development laboratories and technical bureaus. He 
also knows and encourages sound concrete practices 
that have stood the test of time. 


This extensive field engineering service, as well 
as the research, development and educational pro- 
grams of the Portland Cement Association, is made 
possible by the voluntary financial support of the 
68 member companies of the Association. A list of 
these member companies is available on request. 


PORTLAND CEMENT ASSOCIATION 


1 el a 


WEST WASHINGTON STREET, 


A national organiaation to improve and extend the uses of portland cement and concrete through scientific research and engineering field work 


CHICAGO 2; -1LLe 


